DI 301

Comprehensive Disability Income
Protection

Effective disability insurance solutions for benefit managers and
employees

For producer training only. Not for use with consumers.
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Disability insurance
protection today

 How do companies typically provide
protection for their employees?

 How might plan effectiveness be
Improved?
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Presentation Notes
Let’s look at two questions: 

How do companies in today’s economic climate typically provide disability protection for their employees?

How might plan effectiveness be improved?




Group long term
disability coverage

o Similar benefits across the full
spectrum of employees in the most
cost effective way possible.

* Choice of percentage of employee
Income to protect, up to a defined
monthly maximum.

 Low cost per employee.

e Limited premium guarantees.
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Companies typically provide group long term disability coverage, LTD, for their employees. These plans are characterized by the following: 

LTD is an excellent way to provide similar benefits across the full spectrum of employees in the most cost effective way possible.

A company can select the percentage of employee income to protect, up to a defined monthly maximum 

LTD has a relatively low per employee cost, with limited premium guarantees and somewhat flexible benefit definitions.

LTD benefits are taxable when the employer takes the premium as a tax deduction, but can also be made tax free for the employees.

With LTD, a variety of compensation forms can be protected. Most commonly base salary is chosen as the insurable income. 

And, LTD has limited or no portability should the employee leave the company.  



The most commonly
purchased LTD plan

* Provides benefits for up to 60%
of gross salary subject to a
specified monthly benefit
maximum or “cap”.

e High income earners usually
exceed the cap and do not
qualify for coverage representing
60% of gross salary.
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Insures 60% of gross salary up to �a specified monthly benefit maximum or “cap”.

High income earners usually exceed the cap and do not qualify for 60% coverage of gross salary.


Lets explore further with an example. 



Chief Financial Officer

60% LTD coverage to $10,000
maximum benefit

A CFO earns $300,000 a year.

Under the LTD plan, the CFO would
receive $10,000 a month before
taxes, if totally disabled.

Instead of 60% replacement, the
CFO has 40% of salary protected.

The situation becomes worse as
the CFO earns more income.
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For a highly compensated employee, such as a Chief Financial Officer, �with 60% LTD coverage to a maximum monthly benefit of $10,000, the picture might look like this:

The CFO earns $300,000 year.

Under the LTD plan, the CFO would receive $10,000 a month before taxes, if totally disabled.

Instead of 60% replacement, the CFO has 40% of salary protected.

Where is the 60% replacement the CFO believed was in place?

The situation becomes worse as the CFO earns more income as the total percentage of income replaced would get smaller for each additional dollar of income earned.




Individual Disability
Income Insurance

Employees who recognize their own
need for additional disability
Insurance coverage may attempt to
obtain individual disability income
Insurance coverage on their own.
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Employees who recognize their own need for additional disability insurance coverage �may attempt to obtain individual disability income insurance coverage on their own.



Individual Disability
Income Insurance

o Completely portable.

 Enhanced definitions and benefits
are available.

 Premiums can be guaranteed.

 No benefit offsets for other
coverage*

e Fixed benefit amount.

» Benefit limits based on most forms
of company compensation.

* So long as they do not have an SSI Rider.
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Individual disability income insurance consists of quality, personalized coverage, characterized by the following parameters.

It is completely portable should the employee leave the company. 

Enhanced definitions and benefits are available at the discretion of the insured.

Premiums can be guaranteed never to increase. 

No benefit offsets for any other benefits, such as social security or workers’ compensation
(When they do not have a Supplemental Social Insurance Benefit Rider)

Fixed benefit amount which can not be lowered by the insurance carrier.

Benefit limits are based on most forms of company compensation.






Individual Disability
Income Insurance

« Applicants must qualify for IDI
coverage both medically and
financially

« Existing medical conditions, and
the possibility of higher premium
costs may limit this option for
many applicants.
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However, individual disability insurance can be extremely difficult to obtain, �as applicants must qualify for IDI coverage both medically and financially. 

This means that  existing medical conditions and high premium costs 
can limit this option for many. 

People with significant health history may not qualify for coverage,
 or the coverage they made available to them could be cost prohibitive. 

So how can employers and employees best tackle the disability insurance protection?


Comprehensive
disability income
protection

* Provides comprehensive disability
Income insurance protection,
combining group LTD with IDI.

e Guarantee Issue

« With no medical underwriting
e Discounted rates
e Limited enrollment forms.

» Extended to a specific class or
group of employees.
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Comprehensive disability income protection combines the best of both LTD and IDI, and is packaged together to address some of the typical shortfalls in either coverage. 

Comprehensive disability income protection provides a complete disability insurance protection plan, combining both Group LTD coverage with Individual DI protection.

Coverage under a Comprehensive disability income protection plan is on a Guarantee Issue basis, with no medical underwriting and limited enrollment forms.

Offers and designs are extended to a specific class or group of employees determined by the company.





How can a company
evaluate Its
comprehensive
disability income
protection needs?

* Provide existing LTD plan -__f;..i
Information to its benefits advisor. w |

* Provide an up-to-date census
with total compensation
iInformation, titles, DOBs and R
genders. REGRRCION D
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How can a company evaluate it comprehensive disability income protection needs? 

Provide existing LTD plan information to its benefits advisor, if they do not currently have that info.

Along with that, provide an up-to-date census which includes total compensation information, titles, DOBs and genders.

With that information, the benefit advisor will be able to work with The Standard team to evaluate �the many options  available for comprehensive disability income insurance protection. 


Resources for you

 The Standard’s Insurance
professionals individual disability
Insurance webpage at
www.standard.com/di

* The following presentations:
« DI 101, form 15082PPT
DI 201, form 15083PPT
« |IDI at The Standard, form 11399PPT

 Premium Discounts at The Standard,
14510PPT

* Your Master General Agent

 The Standard’s sales consultants at
getinfo@standard.com
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The Standard

* has been keeping its promises to
Its customers since 1906

e ranks among the top ten disability
Insurance companies in the nation

 rates 15t among its peers with high
levels of customer service, a
sound liquidity position and strong
financial flexibility*

Click here to find out more about The
Standard.

* Peer Comparison: U.S. Specialty Employee Benefit Insurers.
Standard & Poor’s Rating services.
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TheStandard \

The Standard is the marketing name for StanCorp Financial Group, Inc. and its subsidiaries. Insurance products are offered by Standard
Insurance Company of Portland, Ore. in all states except New York, where insurance products are offered by The Standard Life Insurance
Company of New York of White Plains, N.Y. StanCorp Equities, Inc., member FINRA, distributes group annuity contracts issued by
Standard Insurance Company and may provide other brokerage services. Third-party administrative services are provided by Standard
Retirement Services, Inc. Investment advisory services are provided by StanCorp Investment Advisers, Inc., a registered investment
advisor. Commercial real estate loans are originated, underwritten and serviced by StanCorp Mortgage Investors, LLC, and a network of
commercial mortgage banking correspondents. Product features and availability vary by state and company, and are solely the
responsibility of each subsidiary.

These policies have exclusions and limitations and terms under which the policies may be continued in force or discontinued. Some policy
provisions and available riders may vary by state. Optional riders are subject to underwriting and reinsurance availability. Additional
optional riders may increase premiums. A medical exam may be required upon application. For complete cost and coverage details, please
contact your insurance representative, or The Standard at 800.247.6888.
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